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	Name of student:      Maryam Mohammed 
	Course: 
Teaching Practice 6
	B.Ed 
Year: 3

	Name of preschool / school: Al Sumow

	Mentoring  School Teacher: Rosaline Tavelia

	Absence dates / reasons: 09/03/16 Due to whole school closure
                                                13/03/16 Due to illness

	General Context: Year level with which the student teacher worked, special characteristics, nature and size of groups, and a brief description of what the student teacher did (e.g. specific responsibilities, content areas covered; whole class / groupwork)

	Observed Strengths:
· Student – Teacher relationship. The students in 1 G and 1 H showed a genuine interest towards Miss Maryam and loved to talk to her about their home life and what was happening in their lives. Miss Maryam always took the time out to talk to them and have a good discussion too.
· Miss Maryam is a very professional individual who would always ask questions to help improve practice. Each day she would arrive on time, help with classroom set up and help with marking of books. With this time, she used it to ask questions and sought advice of how she could improve lessons.  I found her to be very reflective teacher who thought deeply about her lessons. She understood the feedback/feedforward given and always showed improvements in her follow up lessons.
· Her lesson planning was well thought out, based on what she had seen and learnt from the students. When there were times she thought it wasn’t going according to plan, she would improvise to help with student thinking. Good to see her use her initiative in lessons.
· She does very well with differentiated group learning. Her lessons are pitched at the correct levels and her groups are always engaged with her lessons. She has done group work since Week one at Al Sumow School. Students who worked with her have improved with their identification of HFW for reading and mathematical thinking. It is great to see her use both Arabic and English to help students needing additional support. 
· She introduced herself to fellow teachers both AMT’s and EMT’s. She sought advice from the Science teacher Ms Mona to help with ideas with Science. She is also professional in appearance and the way she interacted with the school team.
· Miss Maryam has been an asset to our class environment. Her enthusiasm and energy she brings to the classroom is fantastic. Her two days of full control showed another side to her character, and showed how much she had grown as a teacher and a role model. She had made a dramatic change in her leadership within the class and students showed a remarkable change in listening skills and behavior. Well done Miss Maryam. You have done a fantastic job.




	Areas for Development:
· Time management: Please remember to keep mat time to 15- 20 minutes maximum. Anything longer than that is too long.
· Time management in lessons is important too. Keep an eye on the allocated learning time for each group too, otherwise you use up time from other areas of the curriculum. This means having to compromise and relocating lessons and planning.

· Keep the “roving eye” consistent throughout the day. This will give you the chance to catch students “being good” and allowing them praise time when you are not focused directly at them during group or mat time.

· Keep the teacher leader through out the day. Students must see you. The Teacher. Use your voice to help with classroom management, and use the different strategies you have learnt here. You will soon develop your own style for managing the class, but consistency is key to all this.

· Try and have extra activities in case groups finish work faster than expected or when lessons seem to be a bit too easy. Have higher order questions on hand too, because sometimes our students can switch off if things are not challenging enough for them.






	General Comments:




Dates on which absences are to be made up:
Mentoring School Teacher 	……………………………	Date 	…………………. 
Mentoring College Teacher	 ……………………………	Date 	………………….		
Student Teacher* 		……………………………	Date 	…………………. 
*After the report has been read and discussed please sign. 
2. [bookmark: _Toc337319404][bookmark: _Toc416778055][bookmark: _Toc337319405]ASSESSMENT CRITERIA: B: Ed. Primary Year 3 Practicum 6 Report 
This report is to be completed by the Mentoring School Teacher in consultation with the Mentoring College Teacher 
	

	Professionalism and Understanding: Professional growth
	A
	B
	C
	D
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	Shows initiative, enthusiasm, active participation and engagement in the classroom and preschool
	A
	
	
	
	

	Displays a high standard of professional behavior, which includes punctuality, personal organization and presentation 
	A
	
	
	
	

	Communicates effectively with mentors
	A
	
	
	
	



	

	Planning for learning: Planning activities and lesson aims
	A
	B
	C
	D
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	Plans in consultation with MST and MCT activities which meet the needs and interests of individuals and groups of children across domains
	A
	
	
	
	

	Presents lesson/activity plans in a clear, detailed and professional way
	A-
	
	
	
	

	Includes developmentally appropriate activities which are designed to help achieve the aims and objectives of the lesson/activity.
	A-
	
	
	
	



	

	Implementing and Managing Learning; Language and delivery
	A
	B
	C
	D
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	Uses a variety of effective teaching/ learning techniques (e.g. TPR, chants, songs, rhymes, stories, role plays, circle games, surveys etc.)
	
	B+
	
	
	

	Demonstrates an ability to implement planned teaching tasks
	A-
	
	
	
	

	Demonstrates an ability to implement unplanned, developmentally appropriate interventions
	A-
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	Classroom management
	A
	B
	C
	D
	F

	Establishes and maintains rules and clear routines for behavior in the classroom.
	
	B
	
	
	

	Demonstrates an understanding of effective behaviour / classroom management techniques
	
	B
	
	
	

	Manages both positive and negative behaviours effectively
	
	B
	
	
	

	

	Communication skills
	A
	B
	C
	D
	F

	Uses appropriate body language, eye contact, gestures and voice to maintain an effective classroom presence
	
	B
	
	
	

	

	Monitoring and Assessment
	A
	B
	C
	D
	F

	Provides ongoing feedback to children to enhance learning.
	A-
	
	
	
	

	Begins to check  understanding via appropriate questioning and elicitation
	A-
	
	
	
	

	

	Critical Reflection
	A
	B
	C
	D
	F

	Actively seeks, listens to and accepts guidance and responds constructively to feedback from colleagues and mentors.
	A-
	
	
	
	

	Begins to evaluate own teaching and includes suggested action/ follow-up or targets for future lessons/ activities, with MST, MCT and peers 
	A-
	
	
	
	








3. [bookmark: _Toc416778056]OVERALL ASSESSMENT LEVEL DESCRIPTORS

	A
A-
	EXCELLENT
To be assessed as excellent, the student teacher will demonstrate a high standard of achievement in all competency areas. An excellent student teacher should differ from the other student teachers by an increased ability to demonstrate initiative and independence.

	B+
B
	GOOD
To be assessed as good, the student teacher will demonstrate a high standard of achievement in most competency areas and proficiency in all.

	C+
C
	SATISFACTORY
To be assessed as satisfactory, the student teacher will demonstrate proficiency in most competencies and meet the minimum requirements of all.

	D
	MARGINAL
To be assessed as marginal, the student teacher will meet the requirements in some competencies, but may need further development in others. The student teacher must show progress in the areas of lesser achievement.

	F
	FAIL
To be assessed as unsatisfactory, the student teacher will not meet the requirements in the majority of competencies. 
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